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RIVAS ACEVEDO
Reﬂections on Leadership R&L Education
This book examines service-learning – a
valuable means of promoting civic
engagement and youth leadership in
students by enabling them to apply their
knowledge to needy people in the
community. It describes selected
service-learning projects in diﬀerent
areas by highlighting the subjects being
oﬀered, service site(s), completed
service projects, evaluation ﬁndings and
teachers’ reﬂections. Although servicelearning has increased tremendously in
the West, its development in diﬀerent
Chinese societies is still in its infancy. As
such, this book provides valuable
insights on the implementation and
future directions of the service-learning
movement in China by documenting
lessons learned and sharing success
stories. It also discusses related
evaluation ﬁndings and impacts on
students to show that service-learning
can increase students’ empathy, social
awareness, social responsibility and
psychosocial skills and as a result can
improve their quality of life. In addition,
the book highlights how service-learning
activities promote the well-being of the
clients and communities being served. It
also stimulates thinking and sharpens
the thoughts of educators,
administrators and those who wish to
promote the quality of life of students
and service recipients through servicelearning.
Brave Work. Tough Conversations.
Whole Hearts. SUNY Press
Advances in Global Leadership focuses
on global leadership in relation to the
Covid-19 pandemic, collecting insights
from leading scholars and practitioners
and fresh ideas from promising
newcomers to the ﬁeld reﬂecting on
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nineteen diﬀerent national responses to
the global crisis.
What to Ask the Person in the Mirror
AMACOM
"A humane blueprint for school reform
that--instead of startingwith a
'deﬁciency' model of what teachers can't
do and giving them'inservice' workshops
ad inﬁnitum--would build on the
educationalstaﬀ's existing strengths." -The New York Times BookReview Barth
hows how communication, collegiality,
and risk-takingamong adults can create
an atmosphere of learning and
leadershipfor all.
Advances in Global Leadership Anthem
Press
Children in today's world are inundated
with information about who to be, what
to do and how to live. But what if there
was a way to teach children how to
manage priorities, focus on goals and be
a positive inﬂuence on the world around
them? The Leader in Meis that
programme. It's based on a hugely
successful initiative carried out at the
A.B. Combs Elementary School in North
Carolina. To hear the parents of A. B
Combs talk about the school is to be
amazed. In 1999, the school debuted a
programme that taught The 7 Habits of
Highly Eﬀective Peopleto a pilot group of
students. The parents reported an
incredible change in their children, who
blossomed under the programme. By the
end of the following year the average
end-of-grade scores had leapt from 84 to
94. This book will launch the message
onto a much larger platform. Stephen R.
Covey takes the 7 Habits, that have
already changed the lives of millions of
people, and shows how children can use
them as they develop. Those habits -- be
proactive, begin with the end in mind,
put ﬁrst things ﬁrst, think win-win, seek
to understand and then to be
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understood, synergize, and sharpen the
saw -- are critical skills to learn at a
young age and bring incredible results,
proving that it's never too early to teach
someone how to live well.
Multiple Perspectives Routledge
This book is a comprehensive, practical
manual to help instructors integrate
moral leadership in their own courses,
drawing from the experience and
resources of the Harvard Business
School course 'The Moral Leader', an
MBA elective taken by thousands of HBS
students over nearly twenty years.
Through the close study of literature-novels, plays, and historical accounts-followed by rigorous classroom
discussion, this innovative course
encourages students to confront
fundamental moral challenges, to
develop skills in moral analysis and
judgment, and to come to terms with
their own deﬁnition of moral leadership.
Using this guide's background material
and detailed teaching plans, instructors
will be well prepared to lead their
students in the study of this vital and
important subject. Featuring a website to
run alongside that links the manual with
the textbook and provides a wealth of
extra resources, including on-line links to
Harvard Business School case studies
and teaching notes this manual forms a
perfect complement to The Moral Leader
core text also by Sandra Sucher. The
detailed and hands-on nature of the
guide makes it possible for instructors,
with or without a specialized
background, to replicate the 13-session
Harvard Business School course, or to
integrate moral leadership into an
existing course, or as a module, or as
stand-alone sessions. The manual
presents ﬂexible class plans, easily
adaptable to a wide variety of business
and academic topics. It suggests how to
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adapt the course to other settings,
provides supporting materials, and
reviews the approach to teaching "The
Moral Leader," diﬀerentiating it from
other literature-based courses. The
author, a Harvard Business School
professor with a successful record in
teaching this course, also brings into the
text the kind of real world understanding
of eﬀective leadership development that
comes from decades of experience as a
high level corporate executive. An
accompanying student book, focused on
class preparation and the context of
each work, helps students address
questions like: What is the nature of a
moral challenge? How do people "reason
morally"? How do leaders – formal and
informal – contend with the moral
choices they face? How is moral
leadership diﬀerent from leadership of
any other kind? Struggling with these
questions, both individually and as
members of a vibrant learning
community, students internalize moral
leadership concepts and choices, and
develop the skills to pursue it in their
careers and personal lives.
The Road Ahead Springer
This text provides nurses studying
leadership theory with insight and
guidance in motivating and leading staﬀ.
The concepts of transformational
leadership are explored to direct the
nurse leader in increasing productivity
and retention of staﬀ.
Transforming Learning Cengage
Learning
Leadership, as a discipline, leadership
education, as a ﬁeld, and leadership
educator, as a profession are still in their
infancy and rapidly evolving. As
professionals in higher education, we are
constantly asked to provide
opportunities for students to learn
leadership, whether that is inside or
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outside of the classroom. However, very
little, if any professional development
occurs in how to create such learning
opportunities. This book provides
resources for leadership educators in
three sections. The ﬁrst section sets the
stage for leadership education and the
professional work of leadership
educators, culminating with a variety of
professional development resources for
leadership educators. The second
section introduces a leadership learning
framework, provides characteristics and
examples of strong leadership programs
and assessment practices, and describes
the transformative practice of leadership
education. The third and ﬁnal section
oﬀers speciﬁc instructional and
assessment strategies ranging from
discussion, case study, and reﬂection, to
team-based- and service-learning to selfassessments, role-play, simulation, and
games, to fulﬁll learning outcomes.
Being in Charge Harvard Business Press
This is the 10th anniversary edition, we
seek to update the theoretical and
empirical work and professional practice
issues associated with transformational
and charismatic leadership that have
transpired over the past decade.
The People Skills You Need to
Achieve Outstanding Results
National Academies Press
#1 NEW YORK TIMES BESTSELLER •
Brené Brown has taught us what it
means to dare greatly, rise strong, and
brave the wilderness. Now, based on
new research conducted with leaders,
change makers, and culture shifters,
she’s showing us how to put those ideas
into practice so we can step up and lead.
Look for Brené Brown’s new podcast,
Dare to Lead, as well as her ongoing
podcast Unlocking Us! NAMED ONE OF
THE BEST BOOKS OF THE YEAR BY
BLOOMBERG Leadership is not about
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titles, status, and wielding power. A
leader is anyone who takes responsibility
for recognizing the potential in people
and ideas, and has the courage to
develop that potential. When we dare to
lead, we don’t pretend to have the right
answers; we stay curious and ask the
right questions. We don’t see power as
ﬁnite and hoard it; we know that power
becomes inﬁnite when we share it with
others. We don’t avoid diﬃcult
conversations and situations; we lean
into vulnerability when it’s necessary to
do good work. But daring leadership in a
culture deﬁned by scarcity, fear, and
uncertainty requires skill-building around
traits that are deeply and uniquely
human. The irony is that we’re choosing
not to invest in developing the hearts
and minds of leaders at the exact same
time as we’re scrambling to ﬁgure out
what we have to oﬀer that machines and
AI can’t do better and faster. What can
we do better? Empathy, connection, and
courage, to start. Four-time #1 New York
Times bestselling author Brené Brown
has spent the past two decades studying
the emotions and experiences that give
meaning to our lives, and the past seven
years working with transformative
leaders and teams spanning the globe.
She found that leaders in organizations
ranging from small entrepreneurial
startups and family-owned businesses to
nonproﬁts, civic organizations, and
Fortune 50 companies all ask the same
question: How do you cultivate braver,
more daring leaders, and how do you
embed the value of courage in your
culture? In this new book, Brown uses
research, stories, and examples to
answer these questions in the no-BS
style that millions of readers have come
to expect and love. Brown writes, “One
of the most important ﬁndings of my
career is that daring leadership is a
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collection of four skill sets that are 100
percent teachable, observable, and
measurable. It’s learning and unlearning
that requires brave work, tough
conversations, and showing up with your
whole heart. Easy? No. Because
choosing courage over comfort is not
always our default. Worth it? Always. We
want to be brave with our lives and our
work. It’s why we’re here.” Whether
you’ve read Daring Greatly and Rising
Strong or you’re new to Brené Brown’s
work, this book is for anyone who wants
to step up and into brave leadership.
The Leadership Experience Springer
The Future of Nursing explores how
nurses' roles, responsibilities, and
education should change signiﬁcantly to
meet the increased demand for care that
will be created by health care reform
and to advance improvements in
America's increasingly complex health
system. At more than 3 million in
number, nurses make up the single
largest segment of the health care work
force. They also spend the greatest
amount of time in delivering patient care
as a profession. Nurses therefore have
valuable insights and unique abilities to
contribute as partners with other health
care professionals in improving the
quality and safety of care as envisioned
in the Aﬀordable Care Act (ACA) enacted
this year. Nurses should be fully
engaged with other health professionals
and assume leadership roles in
redesigning care in the United States. To
ensure its members are well-prepared,
the profession should institute residency
training for nurses, increase the
percentage of nurses who attain a
bachelor's degree to 80 percent by
2020, and double the number who
pursue doctorates. Furthermore,
regulatory and institutional obstacles -including limits on nurses' scope of
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practice -- should be removed so that
the health system can reap the full
beneﬁt of nurses' training, skills, and
knowledge in patient care. In this book,
the Institute of Medicine makes
recommendations for an action-oriented
blueprint for the future of nursing.
Reﬂective Leadership in Infant/Family
Programs Jossey-Bass
This text will be a valuable resource for
counseling students and educators to
assist in the incorporation of leadership
and advocacy training into the
counseling curriculum, based on the new
standards set forth by the Council for
Accreditation of Counseling and Related
Educational Programs (CACREP).
Readers will acquire a broad scope and
vision of leadership and advocacy which
includes client advocacy, advocacy for
the counseling profession, and social
justice. It identiﬁes the historical context
of leadership and advocacy, provides a
framework from which to understand
these concepts, and provides concrete
examples of leadership and advocacy
happening in the ﬁeld today. Chapters
describe the design of an eﬀective
counselor education curriculum,
supervision of counselors, and
leadership and advocacy practice in
various counseling settings. Edited by
leaders in the ﬁeld of counselor
education and endorsed by Chi Sigma
Iota, this text will provide students with
the knowledge, skills, and qualities to
succeed as leaders and advocates
throughout their counseling careers.
Teachers, Parents, and Principals Can
Make the Diﬀerence John Wiley & Sons
First Published in 2003. Routledge is an
imprint of Taylor & Francis, an informa
company.
New Directions for Student Leadership,
Number 156 Springer Publishing
Company
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Backed by over 20 years of original
research, The Leadership Challenge
Workshop is a unique and intense
discovery process created by best-selling
authors Jim Kouzes and Barry Posner.
The Workshop demystiﬁes the concept
of leadership and approaches it as a
learnable set of behaviors. In other
words, forget about job titles, forget
about position or rank or work
experience. Leadership is about what
you do. In this non-manager version of
the Participant Workbook, Kouzes and
Posner introduce individual contributors
to The Five Practices of Exemplary
Leadership. The one-day program is
about how the "leadership is not the
private reserve of a few charismatic men
and women. It is a process ordinary
people use when they are bringing forth
the best from themselves and others."
The authors' goal is to "liberate the
leader in everyone" with this inspiring,
results-oriented Workshop.
Teaching in the PostCOVID-19 Era John
Wiley & Sons
Managing your boss: Isn't that merely
manipulation? Corporate cozying up? Not
according to John Gabarro and John
Kotter. In this handy guidebook, the
authors contend that you manage your
boss for a very good reason: to do your
best on the job—and thereby beneﬁt not
only yourself but also your supervisor
and your entire company. Your boss
depends on you for cooperation,
reliability, and honesty. And you depend
on him or her for links to the rest of the
organization, for setting priorities, and
for obtaining critical resources. By
managing your boss—clarifying your own
and your supervisor's strengths,
weaknesses, goals, work styles, and
needs—you cultivate a relationship
based on mutual respect and
understanding. The result? A healthy,
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productive bond that enables you both
to excel. Gabarro and Kotter provide
valuable guidelines for building this
essential relationship—including
strategies for determining how your boss
prefers to process information and make
decisions, tips for communicating mutual
expectations, and tactics for negotiating
priorities. Thought provoking and
practical, Managing Your Boss enables
you to lay the groundwork for one of the
most crucial working relationships you'll
have in your career.
Transformational Leadership in Nursing
John Wiley & Sons
The hallmark text for nursing faculty
seeking to promote the transformative
teaching of caring science, Creating a
Caring Science Curriculum: A Relational
Emancipatory Pedagogy for Nursing
reﬂects the paramount scholarship of
Caring Science educators. This second
edition intertwines visionary thinking
with blueprints, exemplars, and dynamic
direction for the application of
fundamental principles. It goes beyond
the conventional by oﬀering a model
that serves as an emancipatory, ethicalphilosophical, educational, and
pedagogical learning guide for both
teachers and students. Divided into ﬁve
units, the text addresses the history of
the caring curriculum revolution and its
powerful presence within nursing. Unit I
lays the foundation for a Caring Science
curriculum. Unit II introduces intellectual
and strategic blueprints for caring-based
education, including action-oriented
approaches for faculty–student relations,
teaching/learning skills, pedagogical
practices, critical-reﬂective-creative
approaches to evolving human
consciousness, and power relation
dynamics. Unit III addresses curriculum
structure and design, the evolution of a
caring-based college of nursing, caring in
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advanced practice education, and the
development of caring consciousness in
nurse leaders. It also features real-world
exemplars of Caring Science curricula.
Unit IV includes an alternative approach
to clinical and course-based evaluation,
and the text concludes with an
exploration of the future of the Caring
Science curriculum as a way of
emancipating the human spirit. Each
chapter is structured to maximize
engagement with reﬂective exercises
and learning activities that encourage
the integration of theory and practice
into the learning process. New to This
Edition: Updated chapters, case studies,
and learning activities Six new chapters
that provide guidance on how to create a
Caring Science curriculum Exemplars
from institutions that have developed
Caring Science curricula Key Features:
Provides a broad application of Caring
Science for teachers, students, and
nursing leaders Features case studies of
teacher/student lived learning
experiences within a caring–loving
pedagogical environment Encourages
the integration of theory and practice
into the learning process with learning
activities and reﬂective exercises Distills
the expertise of world-renowned Caring
Science scholars
Practices for Personal and Professional
Performance IAP
Continue Your Leadership Journey With a
Deep Dive Into Model the Way Over the
last twenty-ﬁve years, The Leadership
Challenge established a reputation as a
research-driven, evidence-based
leadership development model with a
simple, yet profound, principle at its
core: leadership is a measurable and
learnable set of behaviors. The
Challenge Continues program oﬀers you
the opportunity to take a deeper dive
into the Model the Way leadership
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practice. Designed for leaders familiar
with The Leadership Challenge principles
and its Five Practices of Exemplary
Leadership foundational model, this new
program addresses the important
question: "What's Next?" The ﬁrst of
bestselling authors Jim Kouzes and Barry
Posner's Five Practices, Model the Way is
about: Clarifying values by ﬁnding your
voice and aﬃrming shared ideals Setting
the example by aligning actions with
shared values Your Participant Workbook
is a hands-on tool, designed to
accompany you on the next phase of
your personal leadership development
journey. Beginning with a focus on what
you have already accomplished and
what has gone well with this Practice,
the pages then guide you through
several interactive exercises and a
practical process for expanding and
reﬁning your Model the Way skills. You
will also explore ways in which can
develop your team members and
inﬂuence the broader spheres of you
work unit or organization. Finishing up
the module with a detailed action plan,
you will leave the session with a detailed
map for continuing your journey toward
exceptional leadership.
Model the Way Experiential Exercises in
the Classroom
Looking to foster student leadership
competency development? With this
volume, you'll gain the latest research,
resources, and tools to do just that.
There are many factors to consider when
providing educational experiences that
foster student leadership competency
development. But, the process of
designing, facilitating, and assessing
these experiences to be both eﬀective
and meaningful can be elusive and
challenging. In this volume, a variety of
scholars oﬀer diverse perspectives and
nuanced expertise that address the
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following questions: What leadership
competencies are the most critical for
students to develop? How can we ensure
students are ready to develop leadership
competencies? What instructional
strategies and program design elements
can we use to eﬀectively enhance
leadership competency development?
How do we help students and educators
track and measure leadership
competency learning and growth? The
Jossey-Bass quarterly report series New
Directions for Student Leadership
explores leadership concepts and
pedagogical topics of interest to high
school and college leadership educators.
Issues are grounded in scholarship and
feature practical applications and best
practices in youth and adult leadership
education.
Strategic Public Relations
Leadership John Wiley & Sons
Use this helpful book to learn about the
leadership tools to fuel success, grow
your team, and become the visionary
you were meant to be. True leadership
isn't a matter of having a certain job or
title. In fact, being chosen for a position
is only the ﬁrst of the ﬁve levels every
eﬀective leader achieves. To become
more than "the boss" people follow only
because they are required to, you have
to master the ability to invest in people
and inspire them. To grow further in your
role, you must achieve results and build
a team that produces. You need to help
people to develop their skills to become
leaders in their own right. And if you
have the skill and dedication, you can
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reach the pinnacle of leadership—where
experience will allow you to extend your
inﬂuence beyond your immediate reach
and time for the beneﬁt of others. The 5
Levels of Leadership are: 1.
Position—People follow because they
have to. 2. Permission—People follow
because they want to. 3.
Production—People follow because of
what you have done for the organization.
4. People Development—People follow
because of what you have done for them
personally. 5. Pinnacle—People follow
because of who you are and what you
represent. Through humor, in-depth
insight, and examples, internationally
recognized leadership expert John C.
Maxwell describes each of these stages
of leadership. He shows you how to
master each level and rise up to the next
to become a more inﬂuential, respected,
and successful leader.
Participant Workbook Simon and
Schuster
Experiential Exercises in the
ClassroomEdward Elgar Publishing
Seven Secrets to Managing Productive
People Edward Elgar Publishing
Explores the experience of being a new
leader in an infant-family program. This
book describes how to use selfawareness, observation, and ﬂexible
responses to manage stress and
increase on-the-job eﬀectiveness.
Leadership issues, including
individualizing one's relationships with
staﬀ members and encouraging collegial
work, are also discussed.
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